
1 
 

 

GrabJobs Seekr Token 

A Decentralized HR Approach Powered by Blockchain Technology 

Version No: 1.2 

https://seekr.grabjobs.nl/ 

https://grabjobs.nl/ 

01-06-2021 

  

https://seekr.grabjobs.nl/
https://grabjobs.nl/


2 
 

 

TABLE OF CONTENTS 

Contents 

Abstract........................................................................................................................................................ 4 

DISCLAIMERS ........................................................................................................................................... 5 

1. An Overview of Recruitment Market ............................................................................................. 6 

1.1 Driving Factors ........................................................................................................................... 6 

1.2 The Requirement of Online Recruitment Platforms ............................................................. 8 

2. Restraints of The Current Recruitment Platforms ......................................................................... 9 

2.1 Unqualified Applications .......................................................................................................... 9 

2.2 Data Security ............................................................................................................................... 9 

2.3 Legitimacy of the Applicant’s Credentials ............................................................................. 9 

2.4 Fraudulent Job Postings ............................................................................................................ 9 

2.5 Irrelevant Applications............................................................................................................ 10 

2.6 How GrabJobs is Revolutionizing the Hiring Process? ...................................................... 11 

3. Blockchain for Recruitment Industry ............................................................................................ 12 

3.1 Role of Smart Contracts for Long-Term HR Systems ......................................................... 12 

3.2 Short Term Recruitment & GIG Economy ............................................................................ 13 

3.3 Short Listing of Candidates & “Killing the CV’s” ............................................................... 13 

4. GBX-An Attempt to Revolutionize the Hiring Process with the Power of Blockchain & 

Smart Contracts ........................................................................................................................................ 14 

4.1 Participants of the GBX Network .......................................................................................... 14 

4.2 Working Mechanism ............................................................................................................... 15 

4.2.1 Applicant Interface .......................................................................................................... 15 

4.2.2 Referrals ............................................................................................................................. 15 

4.2.3 Employer Interface ........................................................................................................... 17 

4.2.4 Seekr Token ....................................................................................................................... 17 

4.2.5 GBX Platform .................................................................................................................... 18 

4.3 Token Use Cases ....................................................................................................................... 18 

5. Case Study ......................................................................................................................................... 19 

6. Process Flowchart ............................................................................................................................ 20 

7. Liquidity Mining .............................................................................................................................. 21 



3 
 

8. GBX Ecosystem-How it is Compelling for the Current Recruitment Market ......................... 22 

8.1 Unqualified Applications ........................................................................................................ 22 

8.2 Incomplete Profiles .................................................................................................................. 22 

8.3 Ease of Scrutiny for Employers .............................................................................................. 23 

9. Seekr Tokenomics ............................................................................................................................ 24 

10. Roadmap ....................................................................................................................................... 25 

 

 

  



4 
 

GrabJobs GBX: A Decentralized Approach to the Hiring and Human Resource Economy   

Abstract 

GrabJobs is intending to build an efficient, smooth and incentivized hiring platform and scale it 

up to multiple levels (i.e., short term jobs, long term jobs, freelancing, etc.) utilizing the power of 

blockchain, smart contracts and tokenization. Since GrabJobs is already in the hiring business as 

an emerging recruiter, this venture will further advance our motive to develop an ecosystem of 

hiring based on trust, value addition, mining perfect human resource and leading to a paperless 

future in this niche, in a decentralized world. This paper will discuss our incentivized ecosystem 

in detail with working mechanism, use cases, examples and our future roadmap.   
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DISCLAIMERS 
The information set forth in this White Paper may not be exhaustive and does not imply any elements of a 
contractual relationship. The content of this White Paper is not binding for Company Parties and Company 
reserves the right to change, modify, add, or remove portions of this White Paper for any reason at any 
time before, during and after the Token sale by posting the amended White Paper on the website.  

This White Paper does not constitute an investment, legal, tax, regulatory, financial, accounting or other 
advice, and this White Paper is not intended to provide the sole basis for any evaluation of a transaction 
on acquiring of the Tokens. Prior to acquiring the Tokens, a prospective purchaser should consult with 
his/her own legal, investment, tax, accounting, and other advisors to determine the potential benefits, 
burdens, and other consequences of such transaction.  

Nothing in this White Paper shall be deemed to constitute a prospectus of any sort or a solicitation for 
investment, nor does it in any way pertain to an offering or a solicitation of an offer to buy any securities 
in any jurisdiction. This document is not composed in accordance with, and is not subject to, laws or 
regulations of any jurisdiction which prohibits or in any manner restricts transactions in respect of, or with 
use of, digital tokens.  

The Token is not a digital currency, security, commodity, or any other kind of financial instrument and has 
not been registered under the Securities Act of 1933, the securities laws of any state of the United States of 
America or the securities laws of any other country, including the securities laws of any jurisdiction in 
which a potential token holder is a resident. 

The Tokens are not being offered or distributed to, as well as cannot be resold or otherwise alienated by 
their holders to, citizens of, natural and legal persons, having their habitual residence, location or their seat 
of incorporation in the country or territory where transactions with digital tokens are prohibited or in any 
manner restricted by applicable laws or regulations. If such restricted person purchases the Tokens, such 
restricted person has done so on an unlawful, unauthorized and fraudulent basis and in this regard shall 
bear negative consequences.  

Company neither offers or distributes the Tokens nor carries on a business (activity) in any regulated 
activity in Singapore, United States of America, in People’s Republic of China or in other countries and 
territories where transactions in respect of, or with use of, digital tokens fall under the restrictive 
regulations or require from Company to be registered or licensed with any applicable governmental 
authorities.  

Each purchaser of the Tokens is reminded that this White Paper has been presented to him/her on the basis 
that he/she is a person into whose attention the document may be lawfully presented in accordance with 
the laws of the purchaser’s jurisdiction. It is the responsibility of each potential purchaser of the Tokens to 
determine if the purchaser can legally purchase the Tokens in the purchaser’s jurisdiction and whether the 
purchaser can then resell the Tokens to another purchaser in any given jurisdiction.  

Certain statements, estimates and financial information contained in this White Paper constitute forward-
looking statements or information. Such forward-looking statements or information involve known and 
unknown risks and uncertainties which may cause actual events or results to differ materially from the 
estimates or the results implied or expressed in such forward-looking statements or information.  

The English language White Paper is the primary official source of information about the project. In the 
course of such translation some of the information contained in the English language White Paper may be 
lost, corrupted or misrepresented. The accuracy of such alternative communications cannot be guaranteed. 
In the event of any conflicts or inconsistencies between such translations and the official English language 
White Paper, the provisions of the English language original document shall prevail. 
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1. An Overview of Recruitment Market 

Searching for top talent in today’s competitive recruitment market takes more than an attractive 

job description and a strong sense of company culture. With unemployment rates near pre-

recession numbers, targeting quality job seekers requires an in-depth understanding of your 

market – an area that many Employers often overlook. The qualifications and desired skill set of 

a position can make it harder or easier to fill depending on your market and the talent available. 

Assessing the hiring difficulty can give you a realistic idea of whether or not your position 

requirements align with similar positions in your market and how long it will take to fill. There 

are a number of factors to consider when assessing hiring difficulty, including: 

• Number of potential candidates in the workforce 

• Unemployment rate 

• Number of current openings that share your target candidate pool within your market 

• Average length of time a requisition has remained open 

Depending on your findings, you may need to modify your job description or enlist the help of a 

third-party recruitment agency that specializes in hard-to-fill positions. 

1.1 Driving Factors 

According to the bureau of labor statistics report, there were 7.3m job openings at the end 

of June 2019. The increasing number of job openings has created an enormous demand 

for advance recruitment platforms to streamline recruitment processes that include 

resume management, employee screening, assessment tools and others. The industry is 

largely driven by the massive outsourcing of traditional workplace recruitment processes 

to online type of recruitment platforms. Digital transformation and the fourth industrial 

revolution have further led to a new wave of work opportunities and a positive effect on 

the market.  
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The main drivers of the market include expanded use of cloud-based technologies, 

convenient availability of high bandwidth internet infrastructure, and the expansion of 

social networking. Also, the growing adoption of mobile based recruitment solutions 

backed by a surge in demand for smartphones is expected to favor the market growth of 

online recruitment. 

Key players in the industry are focused on launching innovative online platforms to help 

companies find an appropriate candidate. For instance, in August, 2019, Betts Recruiting 

Inc., a recruiting firm headquartered in USA launched Betts Connect, an online platform 

to enable companies to connect with talented professionals. The platform enables job 

seekers to build profile and curate it with important details for recruiting managers such 

as target salary, extraordinary accomplishments, desired position, location and beyond. 

 

 

Figure 1: Staffing and recruiting industry market size in the United States from 2012 to 2019, with a 
forecast until 2021 
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1.2 The Requirement of Online Recruitment Platforms 

The COVID-19 pandemic has actually fueled up the requirement of online recruitment 

platforms rapidly with more and more Employers entering into digital hiring sphere. 

These platforms provide innovative ways for organizations to hire without any physical 

contact with resources being scrutinized in better ways through the use of their novel 

technologies (including blockchain).  
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2. Restraints of The Current Recruitment Platforms 

 

2.1 Unqualified Applications 

Since there are large number of online applicants due to the availability of easy internet 

access, companies and recruitment managers find it difficult to hire specific employees 

while cutting down the unqualified candidates. Not all online type of recruitment services 

offers a detailed information analysis of reporting so it is difficult to determine what 

works and how to optimize advertisements. Companies ought to be cautious to explain 

work listing and be as clear on the positions they are searching for and skills as practicable 

to avoid unnecessary applications. 

2.2 Data Security 

Most hiring procedures are done online with businesses that may not exceed exams. 

Interviews with skype and phone are usually carried out, particularly for offshore firms. 

In this case, recruitment managers and recruiters cannot ensure a person’s professional 

ethics, especially for specific cultures and conditions. Many applications may be 

fraudulent to gain details regarding the business or the recruiting officer, while spammers 

can use online information to advertise a service to businesses. When businesses include 

a large amount of data for online job advertisement, malicious hackers may try to use the 

available knowledge for phishing. 

2.3 Legitimacy of the Applicant’s Credentials 

With the current system, it is very hard to identify and back check the legitimacy of the 

credentials provided by the applicants on these online platforms and any document could 

be provided unless the Employers decide to go otherwise and require a complete back 

check which is a rare case and also time consuming.  

2.4 Fraudulent Job Postings 

There have been reports of fraudulent postings either by dodgy companies or by 

individual on behalf of other companies for malicious intent, a little has been done to 

overcome these things. Since most of the online recruitment platforms are free for 

Employers to use, it is hard to filter out these postings as they have no stake in the system 

and can easily get away with collecting User information who are applying for these jobs, 
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sometimes these job ads are run solely for surveying or marketing purposes which is 

difficult to encounter. 

2.5 Irrelevant Applications 

Since unemployment rates of most of the world markets are getting higher every day, 

there are herds of desperate candidates in every niche which sometimes create a lot of 

unnecessary clutter for Employers looking for candidates in a specific niche with some 

substance to the applications. Again, since there are no stakes on the candidate’s side in 

most of the current available platforms, it results in unfiltered outcomes for the potential 

Employers and usually ends up hurting their interest in online recruitment platforms.  
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2.6 How GrabJobs is Revolutionizing the Hiring Process? 

GrabJobs has been in the industry since 2018 and has seen rise in our business activity 

since the COVID-19 pandemic has started, being based in European markets where it hit 

the hardest and the situation has been improving since then. GrabJobs provides its clients 

a smooth and non-physical hiring process through its novel tech which includes strong 

referral-based nominations, incentivizing Users to provide more credentials, also, for the 

Employers, it provides great deal of features to interact with potential candidates and 

make a call. GrabJobs is serving 560 major clients all across Europe with over 40,000 job 

seekers signed up to our platform. 

GrabJobs provides both the Employers and Job Seekers with unique features. 

For Employers: 

• Chat on mobile and desktop 

• Video interview 

• Chat 

• Pay as you contact a Job seeker 

For Job Seekers:  

• Following 100% mobile and desktop candidate journey 

• 1 minute profile 

• 1 click apply  

• Chat & video interview 

• Referral system 

• Geo-fencing 
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3. Blockchain for Recruitment Industry 

Even though blockchain is still a baby, it’s potential to revolutionize the way we think about 

recruitment is already beginning to show. 

Consider this scenario. You’ve just found your perfect candidate and now you need to complete 

their referrals. Instead of chasing up old bosses or professors, you now have instant access to the 

candidate’s complete, transparent work and educational history, and even performance reviews, 

all in one totally secure digital ledger. 

It’s not hard to see how blockchain technology could save HR and recruitment pros a ton of 

valuable time. 

3.1 Role of Smart Contracts for Long-Term HR Systems 

Like a vending machine, smart contracts are created from any automated action that is 

initiated on the blockchain after certain criteria are met. You put something in, you get 

something out. 

This means transactions and workflows can be automatic, reducing the need for human 

input. 

For example, when onboarding a new employee, you and your IT department has to dole 

out various passcodes, payroll numbers, login credentials, etc. Plus, you have to go back 

and forth between various departments, documents and emails to collect and verify the 

info you need to complete the employee’s profile and get them added into your system. 

The blockchain ledger will let you skip this process completely by instantly adding 

employee info that is totally accurate and transparent. The advances of smart contracts 

can also be utilized for long term employee benefits in terms of management of salaries, 

EOBI perks and bonuses etc., which is also a part of GrabJobs long term initiative.  
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3.2 Short Term Recruitment & GIG Economy 

With blockchain technology, all our personal and professional information can be held on 

a one simple application, including anything and everything from previous addresses, 

social security number, employment history, education certificates, compensation data, 

visa status, and more. Basically, if you ever filled in a form field with it, you can find it on 

the blockchain. 

3.3 Short Listing of Candidates & ‘’Killing the CV’s” 

First, recruiters spend a lot of time and money using job boards to find CV’s. But these 

CV’s can be old and outdated or even fake. Let’s face it, some are totally fake. This happens 

a lot more often than it should. Take for example Scot Thomas, the former CEO of Yahoo 

who resigned shortly after being hired because he lied on his CV that he had a degree in 

computer science.  

Fraudulent education claims are an even bigger problem when companies operate in 

multiple locations around the world. With a global workforce, many employees will have 

studied and worked in different countries, making it extremely difficult for recruiters to 

verify their qualifications, especially if they need to translate information. 

Secondly, candidates currently have no control over their CVs and once they have been 

posted on central job boards. But with blockchain in the mix, candidates can have full 

control over their information via centralized resume databases. Got a fancy new 

education certificate to brag about? Candidates will be able to instantly update their 

credentials via a blockchain-powered cryptographic profile that will automatically update 

throughout their career. 
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4. GBX-An Attempt to Revolutionize the Hiring Process with the Power of 

Blockchain & Smart Contracts 

 

GrabJobs is building a decentralized portal to infuse its vision of transforming the hiring industry, 

the way it is today and to overcome all the restraints of the current system as discussed above. 

Our novel tech and token economy will ensure to provide the safe, economic and efficient 

solution to lead this way. We are building a hiring system using the Binance Smart Chain due to 

its fast, efficient, innovative and rapidly growing features in comparison with others.  

4.1 Participants of the GBX Network 

1. Applicant (User/Job seeker) 

2. Referral  

3. Employer 

4. Seekr Token 

5. The GBX Platform 
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4.2 Working Mechanism 

 

4.2.1 Applicant Interface 

• A fixed amount of Seekr will be rewarded to every Job Seeker (User) to join the platform 

and these rewarded tokens will be locked.  

Note: The GBX has no joining fee. 

• The amount of reward will be increased with each step that User completes on the way 

authenticating their job profile (e.g., Providing valid training certificates, experience 

certificates and other credentials). 

• Seekr enables the Job Seeker to ask for referrals (see referral section for detail). By having 

more referrals, a job hunter can increase his/her position to stand out from the candidate’s 

queue.    

• Every posted job will have a pool of matching Users ranked based on the Seekr holding 

in their account (this will create incentive for both User & Employer as User will go for 

more credentials to rank & get a better reward while the Employer will get a more 

authenticated job match). 

• When a Job Seeker profile matches with a posted job successfully (A successful match 

means the Employer has reviewed their profile as a potential nominee), 10% of their initial 

reward will be unlocked immediately and transferred to a referrer’s account or wallet. 

• In order to create a competitive market for Seekr on exchanges, Users will be allowed to 

top up their Seekr reward by buying them from the market (since it is fixed in supply, it 

will create a supply/demand momentum)-  

Note: These transferred tokens will not be locked in User’s wallet. 

 

4.2.2 Referrals  

There are 2 types of referral systems in GBX network: 

1. Users who have referred other Users (the normal referral practice) 

a) Every referral will receive 10% bonus:  
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I. 5% of the total Seekr in their referenced User account after joining the 

platform and filling out credentials.  

II. 5% of the total Seekr once their referral becomes potential nominee. 

2. Commissioned referrals from the GBX team (accredited referrals) 

a) Commissioned referrals are the accredited actors from the GBX team, the 

Employers and renowned HR professionals in certain niches.  

b) A User holding large sum of Seekr can also apply for a commissioned referral.  

I. Commissioned referrers will receive 10% of the Seekr bonus. 

II. Commissioned referrers will also receive 0.25% of the GBX platform 

accumulated fees. 

III. A User with a reference from a commissioned referral will uplift and 

place their nominee into the highest recommendation tier in the 

Employer’s interface.  

• Once the Job Seeker has received job from the Employer successfully, the remaining 90% 

from the Job Seeker’s account will be distributed as follows:   

a) 5% of the Seekr balance will go to Seekr platform as fees. 

b) 5% of the Seekr balance will be burned from the total supply.  

c) Remaining 80% will be unlocked fully and transferred to the referrer for trading 

in open market, or transferring it to another acquaintance. 
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4.2.3 Employer Interface 

 

• The Employers will keep a fixed amount of Seekr in their wallet depending on the 

number of candidates they want to review. 

• Each profile review will cost a worth of 10 Seekr Tokens and will be burned from 

their wallet as fees for GBX platform (the number of Seekr Tokens required to 

review candidate’s profile can be changed according to market conditions). 

• The Employers will have an option to purchase Monthly or yearly subscriptions 

using Seekr tokens, or as and when required, could top up their wallets for the 

number of candidates as per their requirements. 

• The subscription model will save Employers on the TXN fees, and comes with 

bonus offers from the GBX team as promotion for the platform e.g., 50 profile 

reviews require only 100 Seekr Tokens, and it will also save them from market 

price fluctuation of Seekr.  

• Employers will have an option to specify a minimum threshold of Seekr holders 

to apply for the job (to filter unnecessary clutter). 

 

4.2.4 Seekr Token 

 

The Seekr token is a BEP-20 asset that is the native currency of the GBX platform and will 

be used for all type of interactions with the platform. Its utilities are usage within the 

platform but not limited to, and will be enhanced further as per our future roadmap. Seekr 

token will have a total supply of 10.000.000.000 Tokens (see tokenomics section for 

distribution). Users will be able to mine a portion of supply as staking rewards (explained 

in tokenomics section).  
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4.2.5 GBX Platform 

 

GBX is the crypto arm of GrabJobs.nl and works on the same principle with its own token 

economics. The business model includes (but not limited to): 

a) The Seekr platform will be receiving indirect fees both from the User and from the 

Employer on successful transactions (transaction here means when an Employer 

successfully hires the candidate). The fee structure is already explained in above 

sections.  

4.3 Token Use Cases 

Seekr has the following use cases:  

I. Once being hired successfully, fees from the User will be charged as 

burned Seekr. 

II. The 5% TXN fees on each Seekr transfer between the Users will go to GBX 

as mentioned above. 

III. The 2% fees will be charged from the Employers for every job posting. 

(The fees is subjected to change with market conditions) 

IV.  GBX will run paid campaigns from Employers. (Payments shall be made 

in Seekr) 

V. Time to time, GBX will be hosting promotional campaigns for Users with 

scaled up credentials and will reward them with Seekr.  

VI. 30% of all the platform revenue will be used to buy back Seekr from the 

open market, quarterly.  
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5. Case Study 

 

We will elaborate here step by step the hiring method on GBX platform with a practical example 

and interface for all network participants, starting from the true order of process. 

1. The Employer TEST-1 is looking for an admin assistant with at least 300 Seekr credits.  

2. The Employer buys 100 Seekr from the market (or from their subscription based on Seekr 

packages) and posts the job on the platform. 

3. Once posted, 2% of the Seekr balance will be charged from employer’s wallet as a fee (or 

TXN). 

4. Potential applicants will see the job posting and will be able to apply once they have the 

minimum of 300 Seekr (specified by the Employer) in their credit wallet.  

5. Applicants will either provide enough credentials in their profiles to cross the minimum 

threshold (by work certificates, referrals) or will buy Seekr from the market to top up their 

wallets. 

6. The TEST-1 now has 10 successful applicants to review. 

7. The TEST-1 reviews ALICE’s profile initially, interviews them. This will unlock 10% of 

ALICE’s wallet balance and will be transferred to BOB, who is the referrer of ALICE. (Note 

that the 10% will only be unlocked from the Seekr they have earned by providing their 

credentials and will NOT include the Seekr bought from the market to top up the wallet 

for fulfilling Employer requirement). 

8. The TEST-1 finalizes ALICE for the job. 80% of the Seekr in ALICE’s wallet is now 

unlocked and will be transferred to BOB’s wallet for trading purposes.  

9. The remaining 10% in her wallet will be burned (5% will go to GBX and 5% will be burned 

from the total supply of Seekr). 

10. At the end of each quarter, all the fee earned through GBX platform will be used to buy 

the Seekr tokens from market and an equal amount will be burned from the total supply 

until 50% of the total supply is burned.  
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6. Process Flowchart 

A graphical representation of the main processes in GBX ecosystem is shown below. The liquidity 

mining part will be explained in the next section.  

 

Figure 2: Seekr Token Process Flow Chart 
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7. Liquidity Mining 

GBX platform’s initial circulating supply will be provided by our supply curve as follows: 

1. Unlock from the private investors round 

2. Unlock from the promotions round 

3. Unlock from the public sale 

4. Liquidity miners using Seekr -BNB LP’s to mine Seekr tokens.  

The total number of initial circulating supply will be calculated and fixed before the listing, in 

coordination with our market study, traffic and our clientele requirement. We will provide a 

simple manual for Seekr liquidity mining in another document (generally liquidity mining for all 

BSC contracts has the same process). This will act both as a promotion for GBX platform, as well 

as will provide Users more liquidity to buy Seekr from the market.  

  



22 
 

8. GBX Ecosystem-How it is Compelling for the Current Recruitment Market 

The GBX system intends to deliver its commitment by:  

1. Incentivizing the Users to provide detailed credentials to cater the Employer’s 

requirement 

2. Provides a perfect token model that creates a huge buy/sell momentum for the market 

3. Provides value, efficiency, data safety & speedy hiring to the Employers 

Our devised strategy based around “Proof of Delegated Stake” means we have created a stake in 

the system for each participant. 

The three main problems that GBX counters with this strategy is: 

1. Unqualified Applications 

2. Incomplete Profiles 

3. Ease of Scrutiny for Employers 

8.1 Unqualified Applications 
 

GBX platform restricts Users that they can only apply for jobs by staking their Seekr tokens 

into the job application they are applying. In this way, when the Users feel, that they have 

a stake in the system of hiring, a barrier enters for them to think it twice before applying 

for the job posting whether they’re a perfect match for this role or not.  

Following the normal market trend and psychology, it will filter out a lot of unnecessary 

applications who are just applying for jobs randomly on these online platform as “hit and 

trial” which in-turn demoralizes the deserving candidates and also disappoints the 

clientele.  

8.2 Incomplete Profiles 
 

GBX incentivizes Users to complete their job seeking profiles with each minor detail and 

certificate they have acquired throughout their professional career. The more they provide 

credentials and authenticate their profiles with referrals, the higher they earn Seekr and 

also increases their chances of getting hired. This cycle goes on, the more Employers are 

satisfied using GBX, the more they will invest in Seekr for further recruitment hence 

increasing the system revenue and results in Seekr price hike for everyone. 
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8.3 Ease of Scrutiny for Employers 
 

As explained in 1 & 2, both these filters provide Employers with the best possible matches 

for their required positions. Our future product features will further enhance this 

experience for Employers, will save them from a lot of paper and regulatory works. See 

our roadmap for our future developments in this sector.  
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9. Seekr Tokenomics 

 

GBX has a total supply of 10.000.000.000 Seekr tokens which are allocated as follows;   

Seekr Token Distribution 

Team & Advisors 10% 

Liquidity Mining Rewards 10% 

Public Sale 50% 

Private Sale 20% 

Reserve 10% 

 

GBX is raising a total of 7,000,000 USD which will be allocated as follows;  

Seekr Funds Distribution 

Ecosystem development 40% 

Marketing & Promotions 10% 

Exchange Listings 10% 

Foundation Reserve 40% 
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10. Roadmap 

 

Grabjobs Seekr Crypto: our roadmap for 2021/2022 

Follow what our team is doing. 

Q1-Q2 2021 Q3- 2021 Q4- 2021-Q1 2022 Q2-2022 

• GBX idea inception 

• Whitepaper 

preparation 

• Team formation 

• Fundraising 

• TGE & LGE 

• Brand 

awareness 

Campaigns 

• Partnerships 

• Marketing 

campaigns 

• Exchange listing 

• Development of 

MVP 

• Further exchange 

listings 

• Onboarding 

accredited referees 

• Full launch of 

GBX platform 

• Activation of 

Buyback 

 

 

Q3-2022 Q4- 2022 

• Launch of GBX android & 

iOS app 

• Development of GBX HR 

suite with complete 

employment HR services 

• Liaising with Government 

entities and bodies for 

authentication of documents 

through blockchain 

 

More questions? 

Check out our frequently asked questions and join Telegram for live support! 

 


